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U.S. Equal Employment Opportunity Commission 



Dismissal and Notice of Rights 



To: Jerome W. Carter 
1 2807 Redgrave 
Upper Marlboro, MD 20774 



From: Washington Field Office 
1801 L Street, N.W. 
Suite 100 
Washington, DC 20507 



| | On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1 601 .7(a)) 



4- 



EEOC Charge No. 



EEOC Representative 

Janet Stump, 

Acting Enforcement Supervisor 



Telephone No. 



(202) 419-0700 



100-2005-01066 

THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON: 

| 1 The facts alleged in the charge fail to state a claim under any of the statutes enforced by the EEOC. 

| 1 your allegations did not involve a disability as defined by the Americans with Disabilities Act. 

[— I The Respondent employs less than the required number of employees or is not otherwise covered by the statutes. 

□ 

I I While reasonable efforts were made to locate you. we were not able to do so. 

| 1 you were given 30 days to aooept a reasonable settlement offer that affords full relief for the harm you alleged. 

GTJ 



Your charge was not timely fled with EEOC; in other words, you waited too long after the date(s) of the alleged discriminafion to file your 

charge. 

™ *~. in whirh to resoond vou failed to provide information, failed to appear or be available for 
EUSiU«A13£d I cSe l°L e a x.en« tttafi. was no. possibie to resolve your charge. 



□ 
□ 



^r a io» 

to any other issues that might be construed as having been raised by this charge. 

The EEOC has adopted the findings of the state or local fair employment practices agency that investigated this charge. 



Other (briefly state) 



- notice of suit rights - 

(See the additional information attached to this form.) 



b© diffsrsnt ) 

before you file suit may not be collectible. 




ehalf of the Commission 



MAY 2 7 2005 



Enclosure(s) 



Dana Hutter, 
Director 



(Dafe Mailed) 



cc: Carl Williams 

Director of Personnel 
THE WASHINGTON POST 
1 1 50 1 5th Street, N.W. 
Washington, DC 20071 
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comIsonWaM flF^tfttfMrr 005 pa9e4o,4s 

VIRGINIA EMPLOYMENT COMMISSION 

DECISION OF APPEALS EXAMINER 



Date Referred 
sr Appealed 

Date Deputy's 
Determination: 



03/02/OS 



02/18/05 




Local Office : INTERSTATE I 



NIT 



\ 



JEROME W CARTER 
12807 REDGRAVE DRIVE 
UPPER MARLBORO MD 20774 



Claimant's SSN : 126-50-533 
Date of Hearing: 04/11/2005 
Decision No. : UI -050420! 
Decision Mailed: 04/15/2005 

CLAIMANT : 
JEROME W CARTER 

12807 REDGRAVE DRIVE 

UPPER MARLBORO MD 20774 



LIABLE EMPLOYER: 

THE WASHINGTON POST CO 

P.O. BOX 283 

ST LOUIS MO 63186-0283 



IN THE MATTER OF: 



JEROME W CARTER 

VS 
THE WASHINGTON POST CO 



NOTICE- THIS DECISION BECOMES FINAL 30 DAYS AFTER MAILING UNLESS AN APPEAL IS FILED. THE 
appeal' MUST BE IN WRITING AND SHOULD STATE THE REASON FOR THE APPEAL. THE APPEAL SHALL BE 
2lT|£ m W PERSON AT THeToCAL OFFICE WHERE THE CLAIM WAS FILED, OR AT ANY OTHER V.E.C. 
nipf?F 2> BY MAIL TO THE V E C. , COMMISSION APPEALS - ROOM 126. P.O. BOX 1358, 
SlCHMOND ( VA 232^8-1358 OR (5) BY FACSIMILE TRANSMISSION TO COMMISSION APPEALS AT 
(804) 786-8034, NOT LATER THAN MIDNIGHT OF MAY 15. 2005. 



APPEARANCES; (In Person) Claimant; Employer Representative; Agent For Employer 



STATUTORY PROVISION(S) AND POINT(S) AT ISSUE ; Code of Virginia. Section 
60.2-618(2) - Was the claimant discharged for misconduct connected with work? 



FINDINGS OF FACT : This case is before the Appeals Examiner pursuant to a 
timely appeal filed by the claimant from a Deputy's determination finding him 
disqualified, effective January 23, 2005. 

* 

employer is the Washington Post Company, where he worked 
from June 1989 to January 26, 2005. The claimant worked 



The claimant's 

as a general worker 

full-time. 



The employer offers an EAP Program to its employees which is confidential. 
There is no provision for mandatory EAP referral. 

In September 2004, the claimant was warned because of attendance problems. On 
October 15, 2004, the claimant left work an hour early without permission from 
his supervisor. As a result, he was suspension for five days. 
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The Commission went on to disqualify the claimant from the receipt of 
unemployment benefits for misconduct based upon evidence that he directed 
profanity at the vice president in a loud voice and called him a liar in the 
presence of other employees. 

In this case, the claimant was discharged on January 26, 2005, the day after a 
telephone conversation between the claimant and the pressroom superintendent. 
The claimant offered no reasonable explanation why he told the Deputy that the 
doctoT told him he did not have to attend anger management classes when the 
doctor specified in his November 10, letter, that the claimant's attendance and 

anger management classes should be mandatory. Notwithstanding these concerns 

about the reliability about the claimant's testimony, the Appeals Examiner 
finds that the claimant is entitled to receive UI benefits. 

The claimant supplied the employer with medical documentation evidencing that 
he was unable to work from November 2004 through February 22, 2005. The press 
room superintendent stated that she telephoned the claimant on January 25, to 
discuss, among other things, the claimant getting suitable releases to the 
employer. The press room superintendent stated that during the conversation, 
the claimant became argumentative and rude and hung up on her. Although, she 
also stated he did not direct any profanity to her. The claimant denied being 
rude and also stated that he did not hang up the employer, but was on a 
cordless phone and the phone would not recharge sufficiently to keep the 
conversation going. Based on these conflicting accounts, these conflicting 
accounts of the January 25, telephone call, the Appeals Examiner find that the 
recollection of both parties is equally reliable. Therefore, the Appeals 
Examiner finds that the employer did not meet its burden of showing that the 
claimant was discharged for insubordination. 



DECISION : The determination of the Deputy is hereby reversed. ^ 

The claimant is qualified to receive benefits, effective January 23, 2005, with 
respect to his separation from the services of The Washington Post Company. 

The Deputy is instructed to carefully examine the claimant's eligibility for 
any week or weeks benefits are claimed and to render whatever appropriate 
determination is deemed necessary. 

W. L. Chambers 
Appeals Examiner 

WLC/dw 

cc: The Washington Post Company 
Wimsatt Road 

Springfield, Virginia 22602 
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Jim Coley, Springfield Plant Manager j 

To: The Washington Post * 

From: Jerome W . Carter 

Date: March 28, 2001 

Subject: Meeting of March 27, 2001 



On March 27, 2001 , I met with Lawanda Turner, Bernie Mornot, 
Jane Doll, I am submitting this memorandum in regard to several 
issues that were discussed and because I feel that I should 
document what I perceive to be total disregard and negative 
feedback from this meeting. The meeting was two part, Ms. Turner's 
issues and the other part an unresolved incident between Mr . Mornot 
and I that has gone unaddressed from my prespect ive, s ince I was 
never responded to by Ms. Doll. I will address Ms. Turner issues 
f irst . 

The issues for Ms. Turner was my work performance. She 
addressed that I was away from my work area on several instances 
on smoke or bathroom breaks. My response and her acknowledgment 
was that I had informed Ms. Turner but I did not wait the 15-20 
minutes for her to come to check my work before I left to take 
these breaks. Ms. Turner also took exception to one time in which 
she wanted to leave early and my work assignment was not complete 
and I responded that I had two more hours left to work, she wanted 
me to rush so she could leave early. 1 find these issues to be a 
smoke screen since they do not speak to my actual work performance 
and only to breaks which my work at the moment was acceptable for 
me to take a break. I take exception to Ms. Turner's accusations 
since I know that my work performance has never been an issue with 
Ms Turner. I n fact , Ms . Turner and Mr . Mornot can acknow 1 ege that 
I have gone to great 1 engths to ass ist , teach and perform emergency 
situations that have occurred that Ms. Turner the person in charge 
was not prepared to handle and direct workers. My perception of 
all the issues Ms. Turner now has with me are due in large to my 
speaking out about her inadequacies in a general workers staf 
meeting. Since the staff meeting, Ms. Turner as been quit 



abrupt, 

she was 
on the r 

shifts . 



'^directed by Mr 

hrpak issues aTTC 



The other part of the meeting in which Ms. Turner was not 
present dealt with an incident that was inf 1 ict.d on m> - p.r.or , and 
occurred on my return from compassion leave. Thia is an ^^ 
that they feel is resolved and I do not. 1 went to Ms. Doll some 
time ago and addressed a situation to her that left me hum,l.f d 

bally abused and physically touched, in which , ^formed her had 



ver 
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X responded in Kind I would not be -P^ t «^ tST^fSf 
meeting Mr. Mornot admitted to Ms. Doil tnat n re sponded that 

things I had mentioned and verbally ■P° 1 °9"?°; -p io qy placed in 
the only acceptable apology to me was a «itten apology P ^^ 



tne oniy duue^uai;^ ^^-^ — -- Uac hinahon Post. I want< 
mv file as lonq as I am employed at The Washington FObL. 
my me a^ j.uny « 4_ K « ino-iHonf and acknowledge that tne 
his superior made aware of the in ^ lde £t a nO acKnow Do lldisregarded 

Washington Post does not condone his b f ^ lor ;, /" ' °° ' • ' J 
my request and implied I was bitter and this the end of it. I 
continue to differ since she did not experience what I did and 
continue lu ux Monot is not accountable as any Post 

because I do not think Mr. Mornot is not j ^ nQt 

employee who was physically abusive wouia De. 
being taken seriously. 




in closing. I feel had I not spoKen out in the staff meeting 

4-,-Ff iceiloQ t fhouat were important to me i uo h«ju 
about staff issues l tnougt we ._*___,.. M + „ i-^ici manner I 

Ms. Turner or Mr 

feel to be harass 

feel the actions 




and 



j would li*e this memo piac^u — -j t— -~ this memo, 
and would like to be copied on any responses to this memo. 



Jerome Carter 

General Worker, Springfield Plant 





i 
cc: Bernie Mornot 

1/ Lawanda Turner 

Joel Bearfoot (? last name?) 

jane Doll 
Patricia Dunn 
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Cljc toosljington {lost 

1150 15TH STREET, M W 
WASHINGTON. D. C. 20071 
(202) 334 6000 



SPRINGFIELD PLANT 

7171 WIMSATT ROAD 
SPRINGFIELD. VIRGINIA 22151 



WRITERS DIRECT TELEPHONE NUMBER 



June 7,2001 



By Certified Mail 



Mr. Jerome Carter 
General Worker #126-50-5332 
12807 Rederave Drive 
Upper Marlboro. MD 20772 

Dcai Mr. Cai iei . 



The purpose of this letter is lo document your thro* (3) da> suspension for both Insubordination and for leaving work 
w ithout permission. The days of your suspension were June I , June 2 and June 5, 2001 

The triggering events happened on Thursday night. May 3 1, 2001. You were in a meeting with Hie Post's Human 
Resources Director Martha Lequeux and me to discuss the results of The Post's investigation into the allegations in your 
letter of March 28, 2001. During this discussion, you became agitated over what you perceived as an unsatisiactory 
response At one point during the meeting, you stood up and said that you did not have to sit in there and listen to what we 
were savin- I ven after telling you several times not to leave, so that we could finish our discussion, >ou walked out ol m> 
office and into the pressroom. I followed you into the pressroom and told you that if you refused to sit down and talk to us, 
1 would have no choice but to send you home. I went out of my way to walk beside you and tell you several times. 
Jerome. \ou don't want to do this .^ I was finally able to convince you to turn around and return to my ofhee where we 

m 

finished the discussion. 

Shortly after our discussion, you returned to my office. You asked if you could leave because you were loo upset from our 
mecliii" and couldn't keep your mind on your work. I told you 'hat 1 couldn't let you go because it was late in the night 
and 1 wouldn't be able to replace you. In the exchange, you told me that I had no right to keep you there it you wanted to 
leave. I explained lo you that, as your manager. I was instructing you to stay and that you had no right to walk oft the job. 

About five minutes later, Ms. Lequeux and I were walking through the pressroom toward the pressroom office. You 
stopped me and told me that you were leaving. You said, Tin off the clock. You have no right to keep me here. You 
then turned around and walked through the double doors, leading towards security. 1 followed you out o the pressroom. 
through the double doors to the main hallway by See. my. I loU sou that if you left, you would not be allowed to return to 
work until you had a meetmu with inc. You would not turn fcrounu orackn.,wieOge my warning. ^ ou insuborainately 
continued to walk down the hallway, past the cafeteria, towards the looker rooms. 1 told security to make sure you left the 

building. 

On Friday June I 200 1 . we la-Id a meeting with you lo disc.* the incident. Present at the meeting will, you and I were 
Pressroom Assistant Superintendent Joel Baietout. Pressroom Support Sen ices Manager Bcinic Mornot and your umon 
en e eTative llarkles McLemore. In the meeting, you denied that yon had walked oil your job even though your 

hX: words and actions were witnessed by bo* me and Ms. Uqueu*. You .hen chime d that *»££ 
had come into the pressroom, stopped you from doing vour wo*, and forced you to leave the building. You , clan cd hat 
u had no intention o, walking off your job eve- though you inordinately to d me as £%£*£<"«* 
pressroom and toward the locker rooms without ,m permission - that you were off the clock and that I could not requ.re 

you to stay. 
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Mr. Jerome Carter 
June 7, 2001 
Pa«e 2 



Your claims that you did not walk off the job and thai you intended to stay a 1 work are not credible. Your insubordinate 
behavior was witnessed by me and Ms.Lequeux. and your cunent version o! the events and your intentions is simply not 
truthful It is a fact that you insubordinately told sne that you are "off the dock" and that I could not, as your manager, 
require you stay. It is a fact that you insubordinately .elused iv turn around and ta'k to me while I was addressing you as 
you walked out of the pressroom. And it is a fact thai you walked out of tht pressroom without my permission or the 
permission of any other supervisor. In addition, youi statement that Security stopped you from working in the Pressroom is 
also untruthful. In fact, you were not working in the Pressroom when Security found you; you were in the hallway near the 
General Worker's office and certainly not working. 

Jerome the type of behavior that you displayed on May 3 1 u ill not be h.lerated. You can not just walk out of a meeting 
with a supervisor whenever vou disagree with what is being said. You can not turn your back and walk away from a 
supervisor when the supervisor is addressing you about your job And you have no right to leave work without the 
permission of your supervisor. This applies to all ot your su;.-r isors, including Bemie Mornot and Lawanda I urner. 

This i« not the Inst time that vou have engaged in such improper behavior '-r otherwise violated our work rules, in May 
,noi you . vc -- 4ve» » writtas- WBH i mg for imuoc . »ptobl I • a . intherVr o! • legitimate dwwuve trom a supervisor, in 
that instance vou became belligerent, abusive and profane with your supervisor after he observed you leaving work early 
without permission and directed vou to return to work for the remainder of your shift. You were warned that further 
instances of such behavior would subject you io increased disciplinary action, up to and including termination. In August 
1997 vou were issued a written warning about your unacceptable pattern of attendance. 

Let me emphasize again our expectations: you must report to your supervisor at the beginning of every shift, on time and 
re ids to work- you must follow the instructions of vour supervisors and perform all work assignments given to you; you 
must notify vour supervisor before you leave your assigned work area before your breaks and at the end ot your shilt; and 
vou must not to leave your assigned work area without the permission of your supervisor. In addition, you must retrain 
from insubordinate reactions to the directives of your managers and supervisors. You are hereby warned that, if you engage 
in any other instance of insubordination or other unacceptable workplace behavior, you will be subject to increased 
disciplinary action and, in all likelihood, discharge from employment at The Post. 

i 

Sincere!' 1 , . 



fy^Th^dwods*^ 



Eric Brinkiii inn r^^r 
Pressroom Superintendent 



BB:ma) 

Cc: Jim Coley 
Jan i>oll 



Maltha Lequeux 

Bemie Mo mot 
I, a Wanda Turner 
Kevin O'Neill 
Greg Estep 
Rod Griggs 
Patricia Dunn 

Allen Hounshell 

Personnel Records 

Graphic Communications Union ?~449 



0Hi? lllrwhitinlrm flnot 



Case1:05-cv-01712-RMC Document 1 -2 Filed 08/26/2005 Page11of48 



I 

I 



I 



March 26, 2002 



Patricia Dunn 
The Washington Post 
1150 15 th Street NW 
Washington, DC 



Dear Ms. Dunn, 



After careful consideration, I am responding to the letter of June 7, 2001 from Mr. 
Brinkman, the Springfield Plant Pressroom Superintendent. I have found that I must respond 
because of continued harassment and being singled out as a problem employee. The fact that 
this letter was submitted to deny me Workmen's Compensation w hen I was in fact injured on the 
job which happen to be a re-iniurv of a work related in iurv I have had in the past. The Post 
nurse and the hos pital I was sent to that night examined me and both agreed I was injured. The 
action of Mr. Brinkman to interject his suspicions is quite biased and unimaginable to me which 
forces me to realize that I had to respond to his letter which is full of inaccuracies. My. 
suspension and iniurv were two separate incidents h aving nothing to do with each other. 

The incident of May 31 st spoken about in the June 7 th letter is completely inaccurate, 
slanderous and a misrepresentation of the truth. The sole reason why I was suspended was I 
refused to be a part of another meeting without Union representation or Union 
involvement I had stated to Mr. Brinkman in advance after several impromptu meetings 
he initiated, the last being May 16, that I did not want to be a part of these one-sided 
meetings with him and other Post management employees chastising me without having my 
Union Rep present. 

The whole problem that led to the May 31 st incident and my suspension actually had to 
do with a complaint that happened in October 2000. My complaint was against Mr. Mornot 
which Mr Brinkman and others wanted to cover up and excuse. Back in October 2000, Mr. 
Momot was intoxicated and verbally and physically abusive to me upon my return from 
compassion leave. Mr. Mornot had denied me the length of time off for death in the family so 1 
checked with the payroll department, which said there was no reason to deny the three days 
compassion leave for bereavement and I relayed to Mr. Momot. Upon my return to work I was 
cursed shoved and pushed and threaten with the loss of my job by Mr. Mornot who was 
intoxicated at the time who keep yelling about my going over his head and that he was in charge 
of the department and would run it his way (please note that Mr. Mornot was new to this 
position) Had I fought back I know only I would have lost my job, which hurt especially 
because I had suffered a family loss and was still grieving. When I complained and it was 
learned that this situation did occur, Mr. Mornot verbally apologized to me. Because Mr. 
Momot was new to the job, management made the decision that it should be passed over But 
would that behavior be tolerated for a nonmanagement employee? Mr. Bnnkman and others m 
management told me Mr. Mornot's apology was good enough however it was not for m* JNone 
experienced my humiliation. I wanted a written apology placed in my employment file since Mr. 
Momot had threaten my job and humiliated me. I was humiliated, talked about and laughed at 
by coworkers regarding this incident for several months. Mr. Momot I felt used me as an 
example to make himself look in control and exert a subtle form of power m his department. 



1 of 3 
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The actual reason for my suspension was I did not want to participate in anymore 
impromptu meeting (about nine meetings w/others) without Union representative regarding the 
Mornot complaint. On May 31 during the meeting for which I was suspended, I wanted to return 
to work but I was threaten that I better sit there or I had to leave the building. I refused to remain 
without my union representative and was escorted out of the building by security at the request 
of Mr. Brinkman. I was never belligerent but rather calm just adamant about my decision to be 
represented and asked several times to go back to work. I never walked out the Post I was 
instructed to leave, just as Mr. Brinkman states in his own letter of June 7 th that "I followed you 
into the pressroom and told you that if you refused to sit down and talk to us, I would have no 
choice but to send you home". I wanted to go back to my work assignment but was told to leave. 
It is quite unjust that the only time I had union representation was when Mr. Brinkman 
suspended me. After that I received this June 7 th letter which is basi cally setting me up to have 
a valid reason to fire me. I believe this to be true since Mr. Brinkman references a May 1991 
incident that was investigated by Mr. MacPherson, a former superintendent, and Mr. Hounshell. 
My letter from Mr. Hounshell states regarding the May 1991 incident that "neither he 
(MacPherson) or I have been able to verify this". Mr. Brinkman also says that I was warned in 
August of 1 997 about my pattern of attendance. I was never given a written warning or 
disciplined regarding my attendance nor is my attendance any worse than many co-workers in 
the General Workers Department. However, why is it that Mr. Brinkman did not speak of the 
1999 incident in which I complained about being threaten by a co-worker as a supervisor and 
that incident was also disregarded. I was not protected as my current supervisors and would not 
have ever thought to physically touch that employee as Mr. Mornot did to me.. All of Mr. 
Brinkman's accusations are untruths, Mr. Brinkman has never worked with me and does not 
know me to discredit, slander and labeled me as a bad employee. He is merely going by what 
had been told to him revolving around Mr. Momot, he has not taken my accounts seriously. I 
refused to be cursed and physically mistreated by someone because he has a title. I deserved to 
be treated with respect also and will speak up when persons want to label me incorrectly. 

Since 1991, 1 have been a topnotch employee and was even night supervisor for two 
years during the time the new presses were installed and worked very hard and diligently for 
the Post. I have done nothing different than other employees to be constantly followed watched 
and restricted except complaining about Mr. Mornot and voicing my opinion about general work 
duties in instances of an open forum where employees were asked to voice their opimons. I have 
found that you have to go along to get along. It appears after going to my compensation hearing 
that Mr Brinkman wants to continue a pattern of intimidation against me and discredit me. My 
injury was documented that night by the onsight nurse and the hospital. I was sent to Post 
doctors that also stated that I did in fact suffer an injury. It is absolutely outrageous that I was 
unable to receive medical attention or compensation during that period of time. I decided then 
that I would just take what was happening to me so I could come back to work and just do my 
job hoping that things would get better. I now know Mr. Brinkman and others do not want to 
allow me to just come to work and do my job like other employees but continue to find fault so I 
have to choice but to document my side of things. 

My work situation has been mentally distressing. I have been afraid and mentally 
distressed since my suspension because Mr. Brinkman constantly watches me. I have been 
sineled-out and I am treated differently from coworkers because I have spoken up - it feels luce 1 
have been blackballed because no one will deal directly with me everything that involves me 
miict h* renm-ted to Mr. Brinkman for an answer. 
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Case1:05-cv-01712-RMC Document 1-2 Filed 08/26/2005 Page 13 of 48 



To conclude, I think the Springfield plant management has violated my rights as an 
employee, caused me mental harm and provided me a very uncomfortable work situation that is 
becoming unbearable. I still do not accept Mr. Mornot's apology without written 
acknowledgement and feel that Mr. Mornot has been given a pass which is a bad reflection on 
the Washington Post since their policy is suppose to not tolerate that kind of behavior from 
employees or supervisors without distinction - except in my case. I have tried to put this 
behind me and come to work and do my job but I have been continually humiliated and 
constantly followed which is creating a very uncomfortable work environment for me. 

In closing, I would like this letter placed in my employee file. I would also like to speak 
with you or the appropriate person with a Union representative to put an end to this unresolved 
situation where I do not feel threaten with the loss of my job and get back to a normal working 
environment for myself. 



Sincerely yours, 





Ja&ome W. Carter 
Pressroom General Worker 



Cc: Eric Brinkman 
Jim Coley 
Martha Lequeux 
Bemie Mornot 
Kevin O'Neill 
Greg Estep 
Rod Griggs 
Allen Hounshell 
Personnel Records 
Graphic Communications Union #449 
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y Accident & Sickness FMLA 



■■* 



EMPLOYEE INFORMATION (to bo completed 




lNimejJit££J 

Address i 




ate of Wfth ^J| ll' ^ 



Phone QSLJ ) ^V ™ 



p*pt (Plant _y<a*>W 




| Name of patient (if different from employee)__ia 

I Type of condition or injury — ,*"■). „, * Jul details of accident: 
1 nt an injury caused by an accident, please give 

Is the injury or condition work-related? A 



Relationship. 




to 



B^toairfUafiw iu i * inn firrfnw u fr 



tfiif 



u as va/tf as f /le^rjjgnaj- 




"PHYSICIAN INFORMATIuh 



A. DIAGNOSIS 



Ok far*** 



<d^M* 



1. Diagnosis of medical condition: 



FC/C 



yLM- 



2. Basis for diagnosis 



is (i .e. patient symptoms, X-Rays, MM. etc): 



*<£ 



^ - L> 



3. Uthe c 



onditlon work-related? 



No 



B. TREATMENT 



1. Description 



of .urglcal/nonsurfilcal procedures 



2. Duration 



« n d frequency of t««tm»t-. 
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KAISER PERMANENTE. 






OPL REFERRAL FORM / 
VERIFICATION OF TREATMENT 



Qif(S/(?Si 







IS THERE EVIDENCE THAT THIS INJURY/ILLNESS IS WORK-RELATED, 
OR THE RESULT OF AN ACCIDENT? 

The above named patient has: (circle all appropriate) 
1. received medical treatment 




Identification 



Injury date 




2. received medical advice 



treatment date(s) 
advice date(s) 



9/7/^ | 



Physical Findings/Diagnosis 



Disability/Illness 



tle&l 



&A***' / f)AC 




K pUlA^ 



Disability/Illness date from 



to 



The patient: 

l~l Has been ill and unable to work from . 

1 I Majf^ffsume regular work on 

[D-May resume restricted work as follows 



to 






from (date) _ 



until approximately 



/ 



/oe^v 



CMi 



Ka 



-t 



Q Will need a follow-up appointment on or about 
LJ Is able to participate in competitive sports. 

LJ May return to school on 



I I Should be excused from Physical Education until 



r S l 5^t 



**** "firtDTr^r^TT 



medication and should receive 



dose(s). 



I — I Advice protoc 




Haw Possible reaction 



Signature and printed name 



£Ufk 




Provider # 



ate 



I HEREBY C 
I AUTHO 
MAYBE 




i UAVfc KhVlEWED, UNDERSTAND AND AGREE TO THE INFORMATION 

LEASE OF THIS INFORMATION TO MY EMPLOYER OR ANY OTHER PERSON OR 

LE FOR PAYMEN'pJl^ERyiCES RENDERED. 





Signature (parent) 



Date 



MEMBER 
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yrrEn Tvw^'atw^ 



Phone (MD^-iLiS: Dept/Phn t *F, flfr/ MTl T^Wff^ , 



Name of patient (if different from employee) 




Relationship 



Type of condition or injury Ki*^W, ffiajlfr*^! pate of onset: day *^ mont h 1 year & 1 
*lf an injury caused by an accident, please giv/details of accident: 



Is the injury or condition work-related? 




mi^rm 



No 




/ authorize the undersigned physician to release all information pertaining to this claim. A photo copy of 
this wrrnx &as valid asjfie priginal. 




Af 




Signature 



Date 







CIAN INFORMATION (to be completed by the physcian) 



A. DIAGNOSIS 




sis of medical conditu 



rw ab 



2. Basis for--di 




,^. m-vA,^ 




^~^* 





MRL 





■-^H 




3. is the condition work-related? 



v/l 



Yes 



No 



TREATMENT 



1. DeSCrintion Of Snrfricfll/nAncnririn«l Ai-amuI....... I ! /^V 



/O&JUMajvJL 






* 




Bta—^n 



■■ 



-— — — 



3. Date of: first visi t //f^JJ Q ^f last visi t //^l / 



4. Hospitalization (if any): nlac e |\j) f \ 



dates / 



/ 



to / 



/ 



— ■* i^~^» i- 



5. Referral(s) (please list if referred for tests, therapy or for additional medical opinions): 



C. ABILITY TO WORK (answer only if patient is a Washington Post employee) 
l. When will patient be able return to work full du!0 feestricted duty, if available? 



— 



■ ^P^H* 



^^■■■^^^^•fc 




^hb*v^m* 



2. If recommending restricted duty, explain nature and duration of limitation: 




>»^^ 



3. 



was or will be totally unahle to work from 



20 



4, This assessment is based on 
verbal job description by 



a written job description, patient's verbal job description, 

ame of employer representative). 



m 




jr, mraw 



- jja wi 



¥V»+~ 



i 
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H KAISER PERMANENTE 



® 



Mid-Atlantic Permanente Medical Group, P.C. 

Kaiser Foundation Health Plan of the Mid-Atlantic States, Inc. 




Name -^0*^ 



CfiUfr- 



Med.Record # 



ST j 0^2>l0 Prouder. 



7>v %UA^ 






This lerter is to inform you 



of results from your recem diagnostic studies. 



( \ Sonogram is negative (normal) 

I | Cultures for Chlamydia and Gonorrhea are negative (normal) 

[ J Urinalysis is normal 

[ ) Complete blood count is normal 

[ ] Syphilis (RPR) is negative (normal) 

I ) Blood Sugar (Glucose) is within normal - 



Glucose reading is 



[ \ Thyroid test(s) are normal 



i 1 



Coronary Risk 

Total Cholesterol 

HDL (good cholesterol) 
Triglycerides . 



is acceptable 






LDL (bad cholesterol) 



Recheck vour cholesterol levels again in 



[ ] X-Ray of . 



6Mos. 



lYr 



is normal 



I H^Oiher Tests ^^ ^ ^^ ^Uqn OA WW ^0*0 



dli vc ak> too^ wiod/'-W 



b(jdt 



— *- 



kj-n r\Qy\)Ji. <$LSl 



yVUKjAj 






Comments 



: ^W>&i caJL V * > U. ^^ v'd&rrtriL j^ajiJjo^mO - b£ 



\ KhteJrw 



If you have any questions regarding these results, please contact the Advice Nurse at 703-359-7878. 



Thank- You . The Internal Medicine Department 



Medical Center Largo 
1221 Mercantile Lane 
Upper Marlboro, Maryland 20774-5374 

301.618.5500 
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n 




RIVERSIDE 



^^■» 



REGIONAL MEDICAL CENTER 



November 18, 2004 



TO WHOM IT MAY CONCERN: 



Jerome W. Carter has been visiting his mother, a patient in Riverside Regional Medical 
Center. He has been here from November 16 ;h - 18 th taking care of family business. 



Sincerely, 




jl^e^SU^ 



Pat Hoadley 
Risk Management 



% 



500 I CLYDE MORRIS BLVD 
NEWPORT NEWS VA 23601-1976 

(757) 534-2000 

httpf/ivww Jwersideonlme.com/ 
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it'li'V* lue ii.^^ r" *v*i"J« 



U V 
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MEDICAL CERTIFICATION FOR LEAVE TIME/ RESTRICTED DUTY 

Accident & Slcknew _FMLA 



EMPLOYEE INFORMATION (to be completed by *VPjW*) 

(SU_ac±.*UM5sSr Dcpt/pu 

Name of patient (if different from employee) -* ^"~* ^ 



AddreeiJ^jcMr^JL 






W/ 



* 



jC R eUtionihtp ^ 



i Type or condition or Injury. 



»^vV<; 



leaie elve At 



*lf an injury caused by an accident, please give 
It the injury or condition work-related? VYes 




No 



i^ — 



\l authorise the undersigned physician to release all information pertaining to this claim. A photo copy of 
this form is as valid as the oHeinal. 



PHYSICIAN 



A. DIAGNOSIS 




m Signature 



Date Tl. «L\| .OU 



TION (to be completed by the pbyjclu) 








2. Basis for diagnosis (i.e. patient symptoms, X-Rays, MRI, etc.): |?(fl ^MJfaSMm 

— - ■ ' ^ " 






3. Ij the condition work-related? 



V \ea 



^^a<^i 



No 



B. TREATMENT ^^tAiflfl^^ 

1. Description of jurgicaVnoiisurgical procedures: 



2. Duration and frequency of treatment; 



3. Date of; first visi t \\\JSL Uttviilt /*y«Q/P ft alt villi 

4. Hospitalization (if any): pUce data / 



z^ewt 



j 



'jtojofr 



to / 



I ™ 






■ ■ ■ ^— ^ 



5. Refer rml(it) (please list if referred for tests, therapy or for additional 



opinions):^ 



■^^^™ 



C. ABILITY TO WORK (answer only if patient is a Washington Post employ**) 
1. Wbea will patient be able return to work fall duty? Restricted duty, If available? 



2, If recommending restricted duty, explain nature find duration of limitation ;_ 



* .*.* 




\12ejs£ 



or will be totally unable to work from 1 1 1 $& 30 l\ to )| J3fl 2fl_QD 



J. Patient was 



4. bis assessment is based on i a written Job description, patient 1 ! verbal Job description, or 

verbal Job description by ( name of employer rcprwcTrtrt va). 



Type or Print Pbysldan Name 



titajeian Signa 



Address of Physician 



Ltture 
Telephone Number 











Date 



ISE#I>ERMANENTE LARGO 
EDICAL CBfTS ^ 

1^21 Mercantile Lane 
rgo, Maryland 20774 



WASHINGTON POST INFORMATION (to be completed by nunc/benefits admioistratort 

It employee able to return to work with stated ret trkbon? Ye* No 

Approved by (name of department representative) 

Comments: 



at ■ 



Nurse/Benefits Administrator Signature 



Date 



n ■ 



Rot 1/97 



^^^•^^e^^^t^^^ 



DEC 21,2004 10:47 WASHINGTON POST 



2024963969 



Page |L 
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TO: 



FROM: 



Ann Griffin 

Health Center, Washington Post, Springfield 

Jerome Carter 




SUBJECT: Dr. Restak's Medical Evaluation Concerning Jerome Carter 



DATE 



December 9, 2004 



vi f i a meeting with Jan Doe; Melinda Ford, Ms .Jennings and Jerome Carter; I 

guested a copy ofDr. Restak' s. EVALUATION REPORT OF ME. I was denied a copy and 
not allowed to even view the doctor's report. 1 am therefore making a formal written request to 
receive a copy of Dr. Restak's report. If you are unable to provide me with a copy of his report 1 
would like a written explanation for why you can give me a copy. Ms. Griffin, since I have not 
~^u,-a « ™™ rt f tK P Hnrtnr renort I should still be on MEDICAL EVALUATION LEAVE. 



^-^aa-jl, VJ 
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5PRINGF1E PLANT 

7171 W*tt f ROM) 
SPRINSnGLELV «INI*»»»1 



Mr. Jerom ; Carter 
General ^ -xker 
12807 Rec grave Drive 
Unner Ma Iboro. MD 



.*■***». 



t. * 
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W^t Washington {lost 

tISO 151H STREET. N. W. 
WASHINGTON, D.C. 20O71 



(202» 334-GOOO 



WRITERS DIRECT TELEPHONE NUMBER 



_BV- 



December 22, 2004 

- 

BY REGULAR AM) CERTIFIED MAIL 





Dear Mr. ( arter 

■ 

The purpo e of this letter is to document our decision to suspend you for ten days based on your failure to cover 
your schec iiled shift on Friday, November 19, 2004 without fust providing advance notice to a manager of your 
intended a . sencc, and to respond to your letter of December 9, 2004 to our Health Center. Given thai you arc J 
currently cat for medical reasons, the days of your suspension will be determined upon your schedule 1 return. yT 
Please nob fy me directly when you have been cleared by your doctor to return. 

In my Oct* ber 27, 2004 tetter to you, I made it clear that, "If you cannot cover a scheduled shift, you must call a 
manager, i teman, or supervisor in advance of your shift— with as much notice as possible— to notify them that 
you will'bt absent and to explain the reason for the absence." Yet, on November 19, 2004, you failed to notify 
any Post rx inager that you did not intend to cover your shift that day. On November 19, 2004; at 1 :3C p.m. we 
met with y iu to discuss your return to work, and the necessary conditions that you would be required o meet as 
part of you return Additionally, you were scheduled to work the 2:30 pm afternoon shift following this 
meeting. 1 ■ the middle of our conversation regarding your return to work, you notified us for the first time that 
you were n >t going to cover your shift that day because you scheduled a doctor's appointment that coi dieted 
with your i iheduled shift. 

Your failur .: to cover your shift on November 19, 2004 without providing the required notice to the Post was 
unacceptab e. Having been off-work for several weeks, you surely could have either scheduled a doct >r's 
appointmei I on a day that you were not scheduled to work or notified your supervisors in advance of your 
intended at uence. Instead, you did not notify anyone of your intended absence that day until mid-way through 
our return 1 » work conversation with you at the beginning of the shift, thereby failing to comply with lie clear 
expectation ; that we provided in our October 27, 2004 letter. 

This is not tie first time that you have been disciplined for your behavior or warned about your attendi nee. On 
August 29, 1 997 you received a warning letter for an unacceptable record of reporting late for your shi fts. On 
June 1 , 200 1 you received a three-day disciplinary suspension for insubordination and leaving work without 
permission. And on October 27, 2004 you received a five-day suspension for further ^subordination tnd 

leaving woi It without permission. 

In my previ >us letter to you I outlined the need for meeting attendance and performance standards, anc I 
expressly w iraed you that "if you are again absent or late without being excused, you face a lengthy suspension, 
if not termi] ation." You are expected to work all your shifts and perform your job at a level that is ace sptable to 
your superv isors. Anything less is not acceptable and will not be tolerated. You have now earned three separate 
suspension* for your failure to meet our attendance and performance standards. This is a final warning that any 
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{ 



Mr. 3«ron* Carter 
December \ 2, 2004 

Page 2 

, u. ^rformance or behavior will result in the termination of /our 
further pn bieins with your attendance, job performance, or 

Bn,Pl ° ymC " , . . December 9 2004 letter to our Health Center None 

The second P«po» of to letter " -gjgg ££ SS5— — - "ffl 
Supervi NK Ann Griffin, m ttatl ^:^r™^ to £* until you were provided a copy of D- Rest* I 
3ously required of yon as a condrtton ofyour *«**£ * in response to your concern, we will allow 
S» **fi the result, of his ^»~*£*S S « know wta you would like to come n and 

Finally, »s we explained to yon m our 

conditions in order to return to woric. ™,-, di sessions You must also sign a release s 

tot Ann Griffin may consult wtft the £2-25 a £le*se so that Ann Griffin may .onsult 

♦ Contact EAP to schedule counseling sessions ana gu 

with .be ««-*2S*2^Cd&W« to ^ General Worker Dep«tment standards. 

♦ Conform your workplace behavwr and atten - mo ;, necessary for your c mtinue 
Successful contpleuonoffteEAPcotn^ There 
T i^L'KSiSSSSS^ — to see you begin both your ^ 

t. h-j » n. Knher of di scufisions with you regarding your 
Over the . «. of die last few months. ^^^X'Tations of oL attendance or w.«k 

mmamm wA work performance. P ^SSmemployment. Similarly, the steps outl ned al 

your emplt yment. 

Siocer 




k 




MtfrndaFord 
pressroom Superintendent 



cc: 



Jin . Coley 

Jei ay Rymarcsuk 

Ke An O'Weitt 

Jai Doll 

Ro I Griggs 

Gp g Estep 

Tri h Dunn 

Iai B. Kennedy 
Pa :»rmel Records 
Cta ipel Chairman 
GCIlULocal " 



% toostfington pfA 



SFPWK9VLD HhMTT 
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De-»mber 28, 2004 . 

SENT BY HMEALj EX f >PB ' ss ANn WY FAX 

Ms. Melinda Ford, Pressroom Superintendent 
The Washington Post - Sp 

7171 WimsattRoad 
Springfield, V A 22151 

Dear Ms. Ford: 

e.u- utt., L to resnond to your letter dated December 22, 2004 concerning the 
The purpose of *»***£ £ 2H£2w statement in your letter "your failure to cov 
SS^I^I^^SK^SS first providing advanced notice to a manager of 
"•^^^^i^hope that this decision can be reevaluated and rescinded. To 

y °^S StoteSo wLr^Sbegan, 1 was advised by my shift supervisor 1 could not 

P f t^^ul I Sote lo you and would not be allowed back to work until it was 
return to work until I spje to ^you communicating with you or Ann 

rS£ KSSte^S ducted so 1 Lieve that the conversations and 
S^STpSS wL to you and the Health Center and my communicahon with my 
manager or supervisor was ceased early on. 

u/.-fWsHav November n* after checking my answering machine and 
I spoken to you on Wednesday, Novemoer i / Dr>s ^ your 

\ receiving you message asking me to come m^ meotwtth you Wednesday, 

conditions for my being able to return to work. »^ "*"! rel)ort ^ if you could mail me a 

November £ ;I. ^^a^jSKj-*-^^ 
copy 1 also explamed that I hada fiunriy J»J££ tf mothers bedside wh o was seriously 
Newport News where 1 had been for the past rwo any J. Wednesday, November 

ITexplained to you that it ^^ft!S!SSrf ^ appointed for that Friday 

and planned on coming back to go »»■»« ? "JJJ whereabouts and to verify why I could 
phone call that I must have documentauon to prove nyw beginning of our meeting 

Lt come in and my Dr's ^^J^SS JhospL and my 
on Friday, November 19, 1 provided you witn tne oo d ^ 

meeting that Icould no Uea ^ -^ ^^ report fc ^ ^ — fof myself 

„,,♦;«- were now only with management, I truly understood my 
Because my *°— c f °^ p X vou^ ftessroom Superintendent and Ann Griffin as the 
predicament was being ^edby you as J^^S as I was advised to do from the 
Health Center Supervisor so that « ^»™ a Cy department manager or supervisor. I 
beginning. 1 was not, aware that I f ^j°™ "^^i of w hen I would able to return 
sincerely believed that they were being notified by management or 

work. 



* 




i 



** 



l 



y 
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Ms. 

December 28, 2004 

Page 2 

U#1Q1 cnAk e a k 0Ut that fact that 1 would need more time off at 
In fact at the meeting on November 19 I spokeat «™ J^ come to a hospice situation and 

that meeting because of the ^f^T"^^ forms from the Benefits 

I would need family leave and I was instructed by taUM g£ 

, . , tl mp Wft<s no understanding about me starting worK max uay ui ni w * 

Sn^awTnoTlesS to £2 this mformation but my mom passed away dunng the 

holidays. 

.. ,-, a „ , m m necember 22 there was no indication from you that I had not 
From November 1 7 and up until December zz mere was communication 

covered that any shift including the November 19th shift ™ ^T^° me Health 
mdicaung I would be ^ded for ^^^^iSSSmSSk 1 was 
Center by fax on December 9 2004 a »*«*** a ^ ^^ ^ Benefits Department to y 

S^Sna rwee^fotcT^slo £l out why 1 was not being paid anymore. > 

check my leave siatus <* wc» uwv _;„-- rvtnVier after mv five day 

Tbe benefits department Mr M. ™ ^^^why itas ntsmfbeing paid befo, 
S3X 1SS3S ££ *S - being suspended six weeks later *id now told 
cl S at aStatment to see Dr. Restak' s report. I am dumbfounded, «£*»* 
.££ taJZ I want all of this to end and have wanted ^J^^^T" 5 
suspension but at that time 1 was forced to not return and see Dr. Restak or face losmg my job. 

In vour second paragraph you state "Additionally, you were scheduled to work : the 2:30 pm. ^ 

EonS fouling L meeting," however during the meeting I was told that I could not 
«Sn to work unless 1 accepted your conditions for my return The conditions for W^um 
were that I would have to go to anger management and EAP counseling as result of Dr. Resteks 
report. Atthatbeguiningofthemeetinglaskforacopyofther^ 
Hussions of the conditions for return to work and once the condrtrons for return to work were 
given to me I insisted on a copy. I asked Ann Griffin who is the person m charge of my medical 
records and the Health Center Supervisor personally in this meeting and was advised by Jennie 
not Ms Griffin that! was not entitled to a copy or to even see the report. Ms. Gnflm respomleo 
S^^aTot rSeive a report from the Dr. I also contacted Dr. Restak's office before and after 
our meeting and was advised that a copy of the doctors report could be obtam from my health 
department, 

On November 19, 1 was basically threaten once again to accept the terms of return to work or 
face losing my job. In that meeting I felt as if 1 were once again being »*oad^ taecauK *» \ 
omv reason for my ' going to the doctor was the threat of losing my job. I do not know rf I could 
Se^d to go without losing my job. I considered the treatment totally unfiur and wondered 
if my rights were being violated. 

At this meeting, 1 was in total confusion and shock being unable to accept all of this. I e*V™** 
ZJZZZZLZ* with Dr. Restak after his testing and questions concerning my conflicts did 



* 



Ms. Melinda Ford 
December 28, 2004 
Page 3 
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not lead me to believe this was his evaluation. I explain why my conversation with him and the 



Post' s actions seem confusingly different from my talk with Dr. Restak Dr. Restak said to me 
based on my answers to his question and my passing his testing that there was nothing he could 

see wrong with me and that from his understanding of the conflicts after listening to me he 
suggested that I was working in a "hostile work environment." 

►n seeing and getting a copy of his report and that it was unfair that all of 
you know what it says and I do not, you stated that you did not have a report to supply me with 
but that day but had spoken to the Dr. on the phone. You also stated because I had come to you 
on several occasions expressing my frustration with my superiors and what I was experiencing a 
work you/the Post hfrve made the decision that I go to anger management and EAP counseling, 
think that a more concerted effort should be made to get to the source of the problem that stems 
from 2001 and have not only me but the foreman and now supervisors who have injected 
themselves into these issues to score brownie points with the foreman. Including myself to comi 

sional counselor to resolve the issues. Because it's a fact that coworkers a 
told not to talk or even socialize with me and with some have been told by my superiors that the 
have issues with me. Why am I being singled out, the very fact that I have come to you on man 
occasions means that I have been trying to avoid what lead up to my being suspended for five 
days on October 27 and then forced to see a Dr. to evaluate my "state." You all know my 
concerns and 1 truly believe they can be remedied if there is concern for your workers in the 
workplace. 

I would also like to respond to your assertion that in my December 9 letter I "refused to pursue 
the anger inanagement course and EAP therapy." I never wrote that in my actually memo or 
addressed the conditions for my return to work. I did request a copy of Dr. Restak's report and 
continued to preface the fact that I was told from the begiiming of my forced medical leave by 

even Dr. Restak that I would be on "paid medical evaluation leave" until 

- r; - - -r- " Dr ' Restak concerning his findings. On November 1 9, there was no Drs 

Report so therefore there was no need for the meeting. I do not know why then I was then not 

«!!l!!!!? 0re beca yr* e te ™ S °[ my bein6 ° Ut ° f Work mclud * d ^ d leav * **il Dr. Restak' 

^ Untll fljjg fay | ^ &VQ not seen an y tn J n 



move fc-1 , ^ to mKtH jj ^ ^-^ £j£ « 

A„„ r -A L » TK 6Valuat,0n of ^ " state " I think this is my right tfvouc- 
Ann Griffin the Health Center Supervisor provide me with a com otZ —£? ? 
send me by January 4* a written notice nf „„!;,.„ „. V mewim a C0 P y ot me report, pie 
entitled to recorTfi-L rTiT ♦ ? ^ " "J**™* law which states I am not 
to records from Dr. Restak m my medical file or personnel file or wherever it is being 






w>l 




Ms. Melinda Ford 
December 28, 2004 
Page 4 
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filed 1 am requesting in writing formally that I received omor the other (Dr. Restak's report or 
and explanation for withholding the report from me) on January 4 so I can make can make a 
informed decision that effects me. 



Sincere 



Jerom 




LaJv 




Enclosure: Memo of December 9 to Ann Griffin 



Cc: 



Ann Griffin 
Jim Coley 
Jenny Rymarcsuk 

Kevin O'Neill 

Jan Doll 
Rod Griggs 
Greg Estep 
TrishDunn I 
Jay B. Kennedy 
Personnel Records 
Chapel Chairman 
GCRJ Local 449 
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®fyt tooabmgton {lost 



SPRINGFIELD PLANT 

7171 VHMSATT ROAD 
SPRINGFIELD. VIRGINIA 22151 



1150 15TH STREET. N, W. 
WASHINGTON. DC 20071 

(202) 334-6COO WRITERS DIRECT TELEPHONE NUMBER 



January 26, 2005 



BY HAND-DELIVERY 



Mr. Jerome Carter 
General Worker 
1 2807 Redgrave Drive 
Upper Marlboro, MD 20774 

Dear Mr. Carter: 

We have reached the end of the road in our efforts to return you to work as a General Worker at The 
Washington Post and secure your compliance with the basic conditions of your employment. Your 
insubordinate refusal yesterday to cooperate in our legitimate evaluation of your extended absences 
from work - followed by your angry and insubordinate action in hanging up the phone on me during 
our conversation yesterday - makes it clear that you are unwilling to comply with our legitimate 
expectations and directives and that you cannot continue to work at the Post. This letter serves to 
notify you that your employment has been terminated, effective today, for a continued pattern of 
insubordinate conduct, for continued violation of our attendance policies, and for failing to cooperate 
in our investigation into your absences - following prior warnings and a three-day, five-day and ten- 
day suspension for similar infractions. 

On January 25, 2005, 1 called you to request that you provide The Post's Health Center with a release^ 
so that the Plant Nurse could verify your latest claimed inability to work for unspecified "confidential" 
concerns. Based on the prior documentation that you provided, you were supposed to return to work 
on January 22, 2005, after a two-month absence for an "orthopedic evaluation." As you know, we had 
directed you orally, and in writing on January 5, 2005, to provide us with a medical release for the 
purpose of verifying with your doctor your claimed need to be off work for such a lengthy period of 
time. We instructed you to provide that release to us by 3:00 pm on January 7, 2005. You have, to 
date, failed to provide us with a release. Instead, last week, you presented another note from Kaiser 
saying that you needed to be off work for still another week - this time for "confidential" reasons. I 
told you yesterday that we could not accept this vague note and would consider your continued 
absences since January 22 as unexcused unless you provided us with a release so that the Plant Nurse 
could discuss your latest absences with your doctor. You angrily said that you would not release that 
information to the Post and hung up the phone before I could finish our conversation. Your 
insubordinate and angry behavior is unacceptable, as you have been repeatedly told. 

Your insubordinate and angry outburst yesterday followed your failure to comply with our other 
requirements for your return to work, as spelled out in our December 22, 2004 and January 5, 2005 
letters to you. In those letters, we explained that, in order for you to retain your employment and 
return to work at the Post, you were required to meet three conditions on or before January 75, 2005 - 
most of which you have still failed to meet as of this date: 



Case 1:05-cv-01712-RMC Document 1 -2 Filed 08/26/2005 Page35of48 



Mr. Jerome Carter 
January 26, 2005 
Page 2 



We required you to enroll in an anger management program, begin anger management 
sessions, and sign a release so that the Health Center could consult with the counselor 
regarding your progress. While you claim to have attended one anger management session, 
you have yet to provide The Post with the required release so that we can monitor your 
attendance and compliance with this program. 



♦ We required you to contact EAP, begin counseling sessions, and sign a release so that the 
Health Center could consult with the EAP counselor regarding your progress. To date, you 
have not met all of these requirements. In a phone conversation with Plant Nurse Ann 
Griffin on January 21, during which she was attempting to verify your compliance with 
EAP, you claimed that you had signed the release, but you refused to send it to her - 
insubordinately telling her that she would have to get the release from EAP herself. 

♦ We required you to conform your behavior and attendance to the General Worker 
Department standards - basic guidelines concerning attendance, work performance, and 
behavior. Instead of conforming your behavior, you have continued to display anger and 
hostility to Post management's legitimate inquiries about your absences, and you have 
refused to provide The Post with the information that it needs to evaluate your latest claim 
that your are unable to work. 

In our recent letters to you, we made clear that successful completion of the EAP counseling and anger 
management sessions were necessary for your continued employment, and that failure to enroll in and 
begin these programs on or before January 15, 2005 would be considered insubordination warranting 
your termination. 

Mr. Carter, your continued insubordinate and angry conduct has made your continued employment at 
the Post impossible. You have repeatedly violated or ignored our legitimate policies and directives, 
resulting in warnings and three prior suspensions, and you showed utter disregard for Post 
management again yesterday with yet another angry outburst. You have left us no choice but to 
terminate your employment effective today. However, we will allow you to continue with your anger 
management program for a reasonable period of time at Post expense, despite your termination in the 
hope that you will be able to address these issues. 



Sincerely 





MF:may 



linda Ford 

Pressroom Superintendent 



cc: 



Jim Coley 
Jenny Rymarcsuk 
Kevin O'Neill 
Jan Doll 
Rod Griggs 



Greg Estep 
Trish Dunn 
Jay B. Kennedy 
Personnel Records 



Chapel Chairman 
GCIU Local 449 



Stye toosljinj ton post 



INGF1ELD RJW 
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NEUROLOOY ASSOCIATES. P.C 
NEUROLOGY AND NEUROPSYCHIATRY 

RuLU W. OdaL, W.21 

DIPLOMATS. AMERICAN BOARD OF PSYCHIATRY AND NEUROLOGY 

»H MaH and Correspondence to the DC. Office at Suburban Office: 

1800 R Street, N.W. 9135 Ptscataway Road 

SufteC-3 Sufte330 

Washington, D.C. 20009 dnton, MO 20735 

(202) 462-0455 (202) 462-0455 



November 10, 2004 

E. Ann Griffin, R N 
The Washington Post 
7171 Wimsatt Road 

Springfield, VA 22 1 5 1 



Ms. Griffin, 

tponse to your November 8, 2004 letter, I da believe that it would be mandatory foi 
m Carter to enroll in an anger management course before returning to work. There 
■cut evidence of his propensity for angry outbursts, which would benefit from such 



*-*ifH^ 



Also, I think that drug and alcohol testing should be done randomly upon return to woi 
I am a firm believer in the use of this technique in order to clarify such things as 
personality changes as work. 

I am not exactly clear what you are asking me in regard to the "return to work in an 
environment that he feels is hostile towards him." This would not be a contraindicatioi 
his returning to work Unfortunately, there are many people who are in work 
environments that they consider hostile. This, by itself, is not sufficient to recommend 
that he not return to work. If you want to clarify what it is exactly that you are asking 
about this, 1 would be happy to respond to it. 

I hope that these answers have been responsive to your inquiries. 



Sincerely, 

Richard M. Restak, M.D. 
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I APS Healthcare, Inc. 

Employee Assistance Program (EAP) 
Participant Statement of Understanding 

We are pleased that you have decided to use your Employee Assistance Program (EAP) There 
Zt several thmes we want you to know before we begin discussing your reason for coming. 
PersX Sms are sometimes very difficult to talk about. That is why confident.^ 
exZe ly mportant to us. Your employer will not be informed about your use of th.s semce_ 
We n^ed to have your written consent in order to share informahon about your care. As required 
by law we do not need your written consent to share information about your care m the 
following situations: 

1. We learn about child ab4e/neglect or abuse/neglect of disabled adults 

2. You or someone else is at serious risk of harm 

3 We are ordere<tby a judge to release our records 

4. To law enforcement officials in an emergency situation or for national security 
activities as authorized by law. 

This provides a safe and secure opportunity for you to discuss your concerns with us. Your EAP 
professional will help you with a thorough assessment of the problem, and work with you to 
develop a plan of action. Your EAP professional may assist you if the plan of action includes a 



referral to an outside resource. 



There is no cost to you for the EAP services provided by APS Healthcare. The Employee 
Assistance Program does not, however, cover the costs of services to which you may be referred. 
We attempt to maintain up-to-date information on your health insurance coverage so that we can 
refer you to providers covered by your plan. It is your responsibility to verify that your 
insurance will cover the cost of therapy or other treatment. 






EAP participant signature: 





Date: t I ? .& $~ 



^^— 



The Health Insurance Portability & Accountability Act of 1996 (HIPAA) requires that a notice of 
Privacy Practices be given to the client. 

□ 1 have reviewed the Statement of Understanding with the above client, and provided a copy 
of a notice of Privacy Practice; 



Affiliate signature 



: j ' J I I U. ttb Date " h\ h VS 

1 

Notice of Privacy/Information Practices form: 

]a Given to Client □ Mailed □ Client directed to web site D Client refused 



White Copy for Affiliate Records - Yellow Copy for ParticiRant Records 



APS Healthcare, Inc. 
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1 ■ F 



1 

I Jtfi: 



/fit O 

A I leal tinau c 

Employee Assistance Program 
Consent to Release Information 



V^u-^v^ 



-» ■ - ■ *■ - i fc P M 



residing at 



*■ - - - . .- . t. ^ ■ * . . «^^—^ i ■ i H l it j yl i p^^^^m - - hi m ^^>^ fr ■** ■ ■ 



^••iJ^**-.^^— ^-^— **•- — » 



^^^m*m ■■■ ■ ■ M ltli^M*JtjJ f~ ■ ll Til— MfcMjl 1 l~l —IT ~B~trt~n W I I M ■ ■ I "Mi^i^i^l ■ p ■ I — ■ I MT ■■ M mU* 



^— ^^^P%* 



atxl employed by 



■ - • ~ • ' M 1 



hereby give my free and 



informed corwwit for the Employee Assistance Program (EAF) so: 
Plewst: place a check next to the itern(s) to be released: 



Q Confirm uontacl with the EAP» 

D Confirm attendance for face-to-face evaluation with an EAP Professional 

□ Oohfinii compliance with treatment recommendations; 



- •■ ^ B-*^b> 



^■» ^"— *^» *«*■* 



■ ■ I Ml 



nwn 



— *— ■ ^^^p*« 



>^— 



to the following pony: 



Nainc(s); 



4. A 



CzuJi 



LrfKi F C j* 






i^ v 



I understand that Federal law and regulations do not protect any information about 
suspected child abuse or neglect from being reported under State law to appropriate state or 



local automatics 

1 understand that my records arc protected under Federal Regulation 42 CFR, 
Confidentiality of Alcohol and Drug Abuse and under the general laws ol my state and 
cannot be re- disclosed without written nonaem, except as specifically stated by law. 

This authorization expires one year from today's date. I understand that I may revoke my 
authorization to release information at any time in writing and such revocation will be 
effective on the date of the provider's receipt of my revocation. In the event an action 
already has bfiffl taken prior to said receipt of revocation* such prior actions are covered 
by the pre-qtosctng release. 




t-i 







ature of EAP Participant 



1 " mm ii i ■ ■ 

Date 



II. i 



-**• 



Signature of Witness 



Date 



APS Healthcare, Inc., P.O. Box 10517, Rockvjllc. Maryland 2G449-05I7 



JAN ?.l t 20GS 14: 'Mi WA l-OST Nt.WSPAP 



'I 



I 



1'auv- ! 
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MAR 15,2005 13:23 




U 

5 

Q 

as 



3018882172 



Page l 



Maryla nd Psychotherapy Services* 



age 



1 5 1 02 Nottingham Road 
Upper Marlboro, MD 20772 



4^13 HteijUtoftNS^rcct 
HyaWiUeTtoff) 207SJ 



(301)888-1323 ■ Fax (301) 888-2172 



To Whom It May Concern: 



Jerome Carter called for an EAP appointment on 1/1 1/05 and 1 met with 
nim on that day. 



Sincerely, 




Carol A Auletta 









MAR 15,2005 12:04 COOf< FRANCIS J 



3018882172 



Page 1 
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JC. >clu to V 

13 
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Tracking#KP 962323 



Pi 




KAISER PERMANENTE. \Cc , c 






Oi/tSlftSI 




OPL REFERRAL FORM / 
VERIFICATION OF TREATMENT 



IS THERE EVIDENCE THAT THIS INJURY/ILIHESS IS WORK-REIATED 
OR THE RESULT OF AN ACCIDENT? 

The above named patient has: (circle all appropriate) 




Identification 



Injury date 







1. received medical treatment 

2. received medical advice 



treatment date(s) 
advice date(s) 




Physical Findings/Diagnosis 



hH 



#JW>* 




■^^^^— 



Disa 




ness . 



_ Disability/Illness date from 



to 



The patient: 

□ Has been ill and unable to work from 

□ Ma^sume regular work on 
E^May resume restricted work as follows 



to 



. jj% exvXive Mil 



Ifflg 



from (date) 



until approximately 



D Will need a follow-up appointment on or about 
D Is able to participate in competitive sports. 

□ May return to school on 

□ Should be excused from Physical Education until 



v/7/t^ 



* JL i\ 



vy , frtA(JAt\r^ s _ 



-■^^^^^™ 



LJ Advice protoc 



medication and should receive 



dose(s). 




Havs. Possible reaction 




Signature and printed name 



Provider # 



ff/r/d 3 

Date 



«^B 






I HEREBY CERTIFY THAT I HAVE REVIEWED, UNDERSTAND AND AGREE TO THE INFORMATION 
I AUTHORIKTHE /(ELEASE OF THIS INFORMATION TO MY EMPLOYER OR ANY OTHER PERSON OR 
MAY BE RBSPONOTLE FOR PAYMENTplttj&ERVICES RENDERED. 



Signature (patient) 



Date 



MEMBER 



1 
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Tracking#KP 1157159 



•^ 




KAISER PERMANENTE. 



0* °) opY REFERRAL FORM / 
VERIHCATION OF TREATMENT 



. ' 



\ 



5510381S1 

ClftTtR. je»o»c y 



L 



% 



O 



02/15/195? 1 



ftuicnt 



IS THERE EVIDENCE THAT THK DHURY/UXNESS IS WORK-REIATED 
OR THE RESUCT OF AN 




l-U* 




| 

The above named patient has; (circle all appropriate) 

1. received medical treatment 

2. received medical advice 




Yes Dno Injury date 



treatment date(s) 
advice date(s) 



i * 



Physical Findings/Diagnosis 




Disability/Illness 



Disability/Illness date from 



- ii^afo jf 



MM 






The patienp -^ 

0Has been ill and unable to work from a* JL - 



*fccftf^ 



^^^^«B^-^*B 



1ZI May resume regular work on 

□ May resume restricted work as follows _ 



u 



from (date) 



until approximately 



n Will need a follow-up appointment on or about 
CH Is able to participate in competitive sports. 
Q May return to school on 



i^— ^^*^^^-m- 



- 



D Should be excused from Physical Education until - 



^^-^^^^■p-^ 



n is 

At 



on 



and 



medication and should receive _ 
for days. Possible reaction 



dose(s). 



Special instructions 
Advice protocol — 



■ » 



^m^m 



•^^—^^~ 



^^^^■4* 



M Sv4k 




Signature and printed 



Provider # 




w 



A 



mm^ 



■■• 



1 HEREBY CERTIFY THAT 1 HAVE REVIEWED, UNDERSTAND AND AGREE TO THE INFORMATION 
I AUTHORIZE THE RELEASE OF THIS INFORMATION TOMY EMPLOYER OR ANY OTHER PERSON OR 
MAY BE RESPONSIBLE FOR PAYMENT ~ 



■ p 





2*-*i 
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Tracking #KP 931128 




KAISER PERMANENT^ 




<a ^ '^eyome 



OPL REFERRAL FORM / 
VERIFICATION OF TREATMENT 




38/5 




Patient Identification 



IS THERE EVIDENCE THAT THIS INJURY/ILLNESS IS WORK-Ki^i «,, 

OR THE RESULT OF AN ACCIDENT? L_l ices l_j j 



The above named patient has: (circle all appropriate) 

;eceived medical treatment 
2. received medical advice 




treatment date(s) , 



©Itflob. 



advice date(s) 






Physical Findings/Diagnosis 



Disability/Illness 




J&_ 




o.pV ^ O^ aJL V ^U fAtiLft .xf V 




^KhelG. iUa^gL ^W^. 



/ 



Disability/Illness date from 



7 




The patient: 




been ill and unable to work from 



\o\^\0'i» 



May resume regular work on 






lolnlO'"^ 



UDVao 



-^— ^ ^— ^— 



[~1 May resume restricted work as follows 



from (date) 



until approximately 



[~l Will need a follow-up appointment on or about 

I 1 Is able to participate in competitive sports 
CD May return to school on 



L) Should be excused from Physic 
L_l Is on 



At 





ucation until _ 



and 



medication and should receive 



dose(s). 



days. Possible reaction 






Speci^infitructions 

LI Advice protocol 



Signature and printed name 




Cfi 




U 



£ou&> 



ifeli-rlCfr 



Provider # 



Date 



I HEREBY CERTIFY THAT 1 HAVE REVIEWED, UNDERSTAND AND AGREE TO THE INFORMATION ABOVE, ANI > 
I AUTHORIZE THE RELEASE OF THIS INFORMATION TO MY EMPLOYER OR ANY OTHER PERSON OR ENTITY THA 
MAY BE RESPONSIBLE FOR PAYMENT OF SERVICES RENDERED. 





(<>4. n • 53 



Signature (patient) 

0022J144(03AH) 



Date 



